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Abstract: The evaluation of the effectiveness implementation
doctoral programs has an informative demand among the
beneficiaries of university education. As a rule, in practice, it is
carried out by rating processing of scientific education programs,
when the doctorate programs of the university are presented in the
published ranking scales.

The article argues, that this is not satisfactory to evaluate the
effectiveness of the doctorate organiszing only in this way, and
suggests to carry out accountability audit evaluations of on going
doctoral programs.
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Research objectives: to identify informative ways of evaluating
the effectiveness of doctoral programs implemented in universities

Research novelty: it was justified that it is not possible to be
informed about the effectiveness of research activities only by the
external rating of doctoral programs, and in that sense, in parallel
it was suggested to use the audit of the reports on the
implementation of doctoral studies.

Introduction

The evaluation of the implementation of doctoral programs
is mainly carried out through rating, when outsourcing
organizations prepare and publish rating tables of research
programs implemented in universities. However, when an audit
of the effectiveness of doctoral scientific and educational
programs is carried out, the most emphasis is placed on the
accountability of the implementation of the programs, presenting
the degree of realization of research goals, the possibilities of
funding sources, the effectiveness of the cooperation of scientific
supervisors and students. In this regard, the ranking of doctoral
studies is not definitely accepted by the beneficiaries of the
education sector, who are more inclined to audit evaluations of
the implementation of doctoral programs submitted reports.

Resarch results

In doctoral studies, scientific research work is planned both in
terms of the type of activities and the schedule of implementation.
After admission, the doctoral student draws up an individual work
plan with his academic supervisor for the entire period of study,
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indicating the distribution of accumulated academic credits
according to semesters, as well as the expected results of scientific
research work (publication of articles). research, participation in
conferences, travel, research visits to other universities,
qualification exams, etc.).

In fact, from the beginning, the doctoral student is presented
with the trajectory and schedule of the expected scientific and
educational activity during the years of his studies, following which
becomes one of the primary guarantees of reaching the final
results. However, experience shows that doctoral students do not
always consistently maintain the implementation of planned
research works, which is conditioned by a number of
circumstances.

Accountability is given a big place in the work of organizing
doctoral studies. Moreover, reports are presented by both the
doctoral students and their scientific supervisors. If the reports of
the scientific supervisors are mainly related to the results of the
research team works that he directs, then the doctoral students
present annual reports on the individual scientific and educational
results, which become the basis for their transfer to the next year
1]

The reports of the scientific supervisors are also the basis for
the information on the evaluation of the competitiveness of doctoral
studies, because they indicate not only the dissertations defended
during the reporting period, but also the grants won, scientific
research concluded in the labor market.

Accountability of universities requires not only direct, but also
alternative information from doctoral students and academic
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supervisors, which is obtained on the basis of sociological surveys.
Sociological surveys have not yet been conducted among post-
graduate students in RA regarding the satisfaction of the third level
of professional education, as a result, it is not possible to evaluate
the research work from the students' point of view. However, this
practice is already visible in Western European countries.

Thus, the European Council of Young Researchers and Doctoral
Students (Euorodoc) carried out a study to find out the compatibility
of doctoral studies with the Bologna process. Surveys conducted
among doctoral students indicate that young researchers are not
always satisfied with the support of scientific supervisors, in the
event that management and evaluation issues are based on the
scientific supervisors of post-graduate students and academics. on
a transparent agreement on joint obligations concluded between
the parties [2].

The planned results of the research work are not always formed
at the specified time points, and it turns out that the doctoral
students, based on the characteristics and complexity of the specific
research, are delayed in terms of time. However, the important
thing is that the time deviations in the implementation of the
planned research works do not negatively affect the results of the
scientific and educational activities and the doctoral student defends
the thesis within the specified time.

The functions of scientific managers are not limited only to the
implementation of duties related to program works and the
regulation of contractual financing. Scientific supervision should
reflect the changing circumstances and conditions of doctoral
education, such as, for example, global competition, limited
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funding, the changing nature of the student body, and evaluation
standards [3].

v

v

With the urgency of the audit, they suggest:

to make the discussions of social issues more frequent by
carrying out quantitative and qualitative analyses,

to solve the problems of full reimbursement of student tuition
fees and living expenses with public finances as much as
possible, balancing student expenses and their directed
financial flows, making legislative interventions,

to expand the financial privileges given to students in the case
of travel, purchase of literature, household expenses (see table

1).

Table 1. Results of surveys on financial privileges among Ph.D.
students in case of travel, purchase of literature and household

expenses (%) [5]
Countries gender | Yes No | don't | Respon-
know dents
Austria male 375 |385 |24 104
female 41.8 |30.4 |27.8 108
Belgium male 50 33.3 |16.7 66
female 39.6 [33.3 |31.8 107
Croatia male 29 39.3 |31.8 107
female 23.3 |36.7 |40 60
Finland male 38 38 24 187
female 432 |36.3 |205 146
France male 371 375 |31.5 197
female 46.4 |27.9 |25.7 183
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Germany male 35 45.5 |19.5 200
female 40.2 |45.8 |17 179
Holland male 46.9 |26.9 |26.2 145
female 46.6 |30.8 |22.6 208
Norway male 46.6 |30.8 |22.6 208
female 37.7 309 |31.4 220
Sweden male 331 331 |339 127
female 424 |311 ]26.5 132

In order to evaluate the competitiveness of the provision of
professional educational services, it has already become a tradition
to publish rating scales based on the accountability of universities,
which has been used in international practice for several decades
in various accreditation processes [5]. The practice of ranking
universities in RA has been applied since 2013, which pursues
several goals.

v' evaluate the competitive positions of universities and improve
university accountability,

v' to expand the awareness of the beneficiaries of the university
system - students, applicants, employers, professors and
lecturers - about the quality and effectiveness of educational
services,

v promote universities in the foreseeable future with the
motivational aspect of favorable competitive positions.
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Figure 1. The cycle of conducting an audit of the implementation of
doctoral programs”®

The audit of the implementation of doctoral programs has a
special cycle (see Figure 1), during which the end planned
outcomes by the programs are reviewed, then the progress of their
implementation is evaluated, taking into account the availability of
the necessary research resources, and finally, an audit assessment
of the effectiveness of the doctoral programs is given.

Conclusion
However, the beneficiaries of the education sector definitely do
not accept the ranking of the universities. Thus, the Union of
European Students adopted a declaration highlighting the
shortcomings of the ranking [6].

15 Created by author
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The students believe that the focus should be on the
accountability of quality assurance by the universities, rather than
on the ranking. If the quality information becomes a guideline for
students, then the ranking exacerbates the polarization between the
West and the East and emphasizes the inequality of the educational
field.

In addition, students oppose the marketization of universities,
seeing rankings as a factor in the increasing marketization of higher
education. They find that rankings are a threat from the point of
view of social orientation and cannot play a valid guiding role in
choosing a university, because the ranking targets the
advertisement of the university's reputation in the educational
market and does not comprehensively reflect the interests of the
student and the applicant.

Therefore, those doctoral programs that are addressed to the
beneficiaries of the learning process and satisfy their requirements,
rather than ranking the various assessment activities with high
qualities, can be considered competitive.
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urENhaE3UL LURUUUE MU UL UNRhSE
mnusnruLsSnhru3nhy

Uwhwlwuny UYEnhujw
Cwjwunwup wyhnmwlwu nunbuwghnwlwu hwdwjuwpw,
nunbuwghwnnipjwu RYUwSNL

Pwuwih pwnbp - dpgniiwy nnyunnpwunnipw, wuwh-

pwuwinh  hwoybnynipintu, Ypenipjuwu  wninhwn,  Yppwlwl
swnuwjniejniuutiph yuwplwuhowynpnid

Tnyunnpwlwu  Spwapbiph  hpwlwuwgdwt  quwhwwnndp
hhduwlwund hpwlywuwgynid £ Juwpywupowynpdwu dhongny,
Gpp Juwpwuhpwdnpnn - Yuqdwybpwniegniuutiph - Ynndhg
Ywaqdynd U hpwwwpwyynd Gu pnihbpnd  hpwlwuwgynn
htnmwgnunwywu  dpwagptiph nbjwnhuquiht wynwuwyubip:
Uwlwyu, tpp hpwywuwgynd £ nnyunpulwu ghnwyppwywu
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Spwagnpbph wprynitbwybunnipjwt wninhn, wwyw wnwybjwwbu
obignwnpnudutp  Gu  Ywuwwpynd  Spwgpbph  hpwgnpddwu
hwoytinynnulwunijwup, ubiplwjwgubiiny hGwnwgnunnieniu-
ubph  bwywwwlwnpnuubph  hpwlywuwgdwtu  wunhbwp,
Phuwtuwynpdwt wnpjniputiph htwpwynpnieyniutbpp, ghunw-
Ywu nblwdwpubph L nwwunnutiph  hwdwgnpdwlgniejwu
wnryntuwybwnnieyniup:

Wu  wnnuwny, nnyunpunnipuh Jwplwupawynpndp
dhwbowtwy sh punniund Yppniypjwt ninpunp 2whwnniubiph
ynndhg: Lwfu' pwhwnniubpp guund Gu, np wnwybuwbu
wbwp L YGunpnuwuw| hwdwjuwpwuubph Ynndhg npwyh
wwwhnydwu hwybndnnuwuniygjwt wninhinhtu, wy ns gL
quplwuppwynpdwup: Geb npwyp wnbnGlwwnynyeiniup Ynn-
dunpn2hs £ nwnunwd wninhinp Ynndhg npynn quwhwwnnudubph
hwdwp, www Jwpywuppwynpnudp wnwybjwwbu upnd L
Ywnpdhputiph  pubnwgnuip U wybinpn  wugwd  pungoénwd
Yppwywu nwonh wuhwyjwuwpniejniup:

Pwgh wjn, Jwplywupoubpp uywnuwhp Gu unghwjwywu
ninnywoéntgjwu  wbuwlbinhg W s Ywpnn  hhduwynp
Ynndunpnohs nbip Ywuwwpb] nnyunnpwuwmnipuh wpryniuwyb-
wnniRjwlu wninhnh quwhwndwtu gnpdnud, pwuh np quplwup-
owynpnudp Yppwlywt ontywind phpwfuwynpnud £ pnthp htinh-
uwynipjwu gndwgnp b hwdwwwpthwy sh wpwnwgnnud hbunw-
gnwninn niuwunnh whbpp:

LEnbwpwp, wninhinph guwhwndwt nbuwulyniuhg dpgnt-
uwy Ywpnn Gu hwdwnpybp nnyunnpulwu wju dpwagpbipp, npnup
hwugbwgpywd Gu ghnwyppwlwu gnpdpupwgh 2whwnniub-
phtu b pwwpwnpnid Gu Ybpghuubiphu wwhwugubipp, wy ns RL
pwpép npwyubpnd  Jwpywuphowynpynd  Gu  quwhwndwu
wwppbip gnpdwlwinieyntutbph Ynndhg:
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